SUBSTANTIVE AGREEMENT

ON WAGES AND OTHER CONDITIONS OF EMPLOYMENT
FOR THE
SAWMILLING CHAMBER

of the
NATIONAL BARGAINING COUNCIL FOR THE WOOD AND PAPER SECTOR.

Thiv Agraemeni s bafwean

THE EMPLOYERS' ASSOCIATION FOR THE SAWMILLING INDUSTRY

“THE EMPLOYERS®
on (he ane hand

and

CHEMICAL, ENERGY, PAPER, FRINTING, WOOD AND ALLIED
WORKERS'UNION

(CEPPWAWU)
and
UASA - THE UNION
(UASA)

“THE UNIONS®
on the oifvar hand
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Praamble

WHEREAS itha Employers and Trade Unions have besn engeged in collectve
bacgaining, under the suspices of Ine Nabonal Bacgaining Coumeil for the Waod
and Paper Sedlor, o review tha larms and condiions of employment in the
Sawmilling Chamber,

wﬂmmtmhﬂummmmwtmmﬂ
zondiiions of emplaymant

NOW (he parties wish to record his sgreomant in the following lerms

The Scope of the Agreemant
WWIMWN:IMMMNM
me'mmwﬂhmmwmm
Wood and Paper Seclor,

The scaps can be exanded to ciher job calegories whara organizad labour
can prove majarity reprasantation in the Sadlor,

The Duratien of the agreemant
This agreement will commence on 1 July 2019 and endure 1o 30 June 2020,
Wage Increasu

mmq‘hmnmufmlmmaﬂmhmmﬂ
basic wage effective 1 July 2019 o 5l employees |n the Bargaining Unit

Minlmum wage
mmmmmlmmm?wmmwﬂmmw
R 4, 135.00 per month with attect from 1 July 2018,

Shilt Allowances

WPMWMMMMWHMMWMNH
not less than 12% of basic wage.
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11.

Maternity Paterally leave

The Parties agrea thal the malernity benefils payable to female smployess on
the birth of & child will be egual lo 47% of monthly basic wage payable for a

maximum period af four monihs

Pateenity lnave will B2 in ling with the prevaiing stalutory provisions

Long Service Award

WWMMmmﬂmwﬂMWsmmuﬂ
with this lssue in line with thelr circumstances 2l company level.

Housing and transport allowance

Pariies agrezd (hat (ne curmant scenario o pravail where various employers deal
with these lssues In kins wilh thelr circumstances at company level,

Thnpﬁﬂn_amumthmuﬁm:lmnr“ugmhghm.ﬂlw
lake plece within tha struclures of the Bargaining Council

Job Security

10.1 Temporary Employment Services

Mimlﬂl-mmhmmwumm in
respec ol Temporary Employmant Sarvices.

10.2 Equa! Pay for Work of Equal Value
Emphymwﬂmﬂﬂi_ﬂutﬂﬂtﬂtﬂﬂlmmmh
wammmmamm.

Other conditions of employment

Af ofher lerms and conditions of employmant not amendsd by this agreemant shall

ramain unchanged.
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12.

Any discussion that may take place ol eompany leval 38 o resull of This agreamenl
aill eny laka place wihin the struclurss of the Bargaining Council

Full nnd Final Satilemant

1he undetsigned Parties agree thal the afore-going canstituta the final agreemant
betwsan the prties @manaling from tha 2015 waga negoliations. This document
constiiutes the enlire agreement batween (he Parties and no other varialion to Ihis
agreamant shall ba binding (o the parties unless such vadalion is reduced to
wriling and signed by ail Paries (o this agreament.

Thus, done and signed al Johannesburg on this 30° day of August 2019,

A - e -

For and on behalf of the Witness
Employers' Assaciation for the

Sawmilling Industry
and duly autharizad thareto

For and on bahalf of A Wilness
and duly authorized thereto

For arid on behalf of UASA The Ualon, Withuss
and duly authorized thereto




